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Why MightyWELL Health?

MightyWell Health provides innovative, customized
solutions for healthcare plans. Our self-funded
healthcare plans provide access to high-quality
care at an affordable price.

Patient Engagement Adaptable Benefits
Team
Smart Care Center Complimentary
Access compliance
services
Plan management & . _Eno
@ claims administration @ Savings of 20-50%
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Preventive Plans

Preventive Co-Pay

Ideal for those who visit the doctor’s office
on a regular basis, the Co-pay plan offers
low co-pays for common services like
specialist visits, urgent care, and lab work.

e Preventive Services

e Telemedicine

e Prescription Benefits

e MightyWELL RX Valet Program

e Out-of-Network Co-pay Options
e Includes a $1,500 UA Healthshare

(&

Preventive HSA

Ideal for healthy families who want to keep
up on preventive care. The Preventive HSA
plan offers free health savings account
administration, allowing employees to pay
for health services with pre-tax income.

e Preventive Services

e Telemedicine

e MightyWELL RX Valet Program

e Health Savings Account

e Open Network Options

e Includes a $1,500 UA Healthshare
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y Plan Structure “

BASE HEALTHPLAN + HEALTH SHARE

Preventive Care @ Hospitalization
Copays @ @ Surgery

. &
Health Savings Accounts Injury
#) ShareWELL

3
Rx Savings
lliness
Telemedicine @ )
Maternity
Dental & Visiono
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Health Share

A Health Share is a nonprofit organization that can act as an affordable alternative
to traditional health insurance for many individuals, families, and organizations.

How it works:

Monthly Contributions

Members of a Health Share pay monthly Jillian Jane
contributions that go towards the medical needs of Traditional Plan with ShareWELL member
a $5,000 Deductible with a $1,500 UA

others in their community.
Cost For Service

Surgery _. $21,000 .— Surgery

Unexpected Medical Events MAGING s $1500 @ Imaging
Members can feel confident that their contributions Recovery ACUPUNCIUre ) $800 {@mm== Recovery Acupuncture
are being used to help those in need, and, at the Recovery Chiro  swwetl) ¢1,000 @ Recovery Chiro
ever experience d need themselves Follow up Doctor Visits _. $500 . Follow up Doctor Visits

Community Shares Cost Jillian Paid Yelis PR

$10,250 $26,800 $1,500

&

After the member's UA amount is met, the
community shares the remaining expenses for the Total cost without coverage

medical event.
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@ MVP qun Mighty Valuable Plan

MVP 2500 Deductible Out of Pocket Limit MVP 5000 Deductible Out of Pocket Limit

Individual $2,500 $3,500 Individual $5,000 $10,000
Family $5,000 $10,000 Family $10,000 $20,000

20% Coinsurance after deductible
*$1,500 and $3,500 deductible available

Ideal for companies with 5 or more full time COPAYS

employees and want more traditional A

healthcare features. The MVP Plan is Self-

Primary Care Visit $25 No plan year limit

funded and A.C.A. Complid nt. Specialist Care Visit $75 No plan year limit

Urgent Care Visit $100 No plan year limit

Customized Network Options Emergency Care $500 No plan year limit
Patient Engagement Team PRESCRIPTION

Smart Care Centers

. | ooy | o
MightyWELL RX Program

Tier 1 - Generic $10 $20
Preventive Services/Co-Pay Plans Tier 2 - Preferred $50 $100

- e Tier 3 - Non-preferred $100 $200
elemeaicine MightyWELL RX 30% coinsurance after ded. $500 max pay per fill




Dentadl

Our Standard Dental planis a

traditional PPO dental plan.

e $100 Individual Deductible
e $300 Family Deductible
e $2.000 annual limit per member

Coverage
Preventive Services 100%
Basic Services 80%
Major Services 50%

Orthodontic Services 50% after ded.

Additional Benefits
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Health Solutions

Vision

The Copay Vision plan covers exams
and other eye-health services for a
low copay with no network restrictions.
The plan has a yearly allowance of
$130 for frames or contact lenses.

Copay
Exam $10

(Every Calendar Year)

Material $25

(Lenses & Frames)




What our clients are saying

\

Scott’s Neck Surgery

“After being on the MightyWELL
Preventative HSA Plan for only a month, |
injured my neck. | called member
services and was able to coordinate
where | wanted to have the surgery and
pick the procedure | felt would best help
me. | paid my $1,500 IUA and the rest was
taken care of by the Health Share. The
procedure was originally priced at $90K.
MightyWELL talked to them directly and it
was properly repriced at $29,600. My
surgery was paid in full within 30 days
and | walked away relieved knowing
there would be no surprise bills. | am so
thankful I have a MightyWELL plan”

Phil Brannen Ford of Perry

“MightyWELL provided us with a
healthcare plan that was customized
for each employee. The plan was
affordable, transparent, and we were
able to protect more of our
employees. Since inception of the
new plan, our company has saved
over $180,000 in premiums
The new plan has made such a
difference to our benefits package!”

-Owner, Phil Brannen

Katie’'s Maternity Journey

“Having my second child and being on the
MightyWELLHealtshare has given me such
a peace of mind knowing my entire
maternity cost will only be $1,500.
MightyWELL walked me through the
process and prepaid for all my maternity
care! This has been such a better
experience than dealing with traditional
insurance as | did my first child. With my
first child | delivered on December 31 and
my deductible started over Jan 1. It was
such a huge expense to meet two years of
deductibles for a 3 day hospital stay. | am
so glad we found MightyWELL Health!”



Compliance Services

1094 & 1095 PREPERATION

Each tax year, employees must send 1095 forms to their
employees about their health coverage. This form, as well as a
1094, must be reported to the IRS. Essentially, these forms help
the IRS ensure that companies are compliant with the
Affordable Care Act. Edison prepares these forms for our clients
to help you stay compliant. All you have to do is sign and
submit!

SECTION 125 & COBRA CONTINUATION COVERAGE

Section 125 allows employees to pay for certain benefits with
pre-tax dollars, saving money for employers and employees
alike. Mighty Well helps manage your Section 125 benefits, so
you can save without having to do anything.
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Health

We stand by you through intricate conditions, medical
emergencies, and primadry care requirements, supporting
you every step of the way.

You should never navigate healthcare alone!




